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BLACK LABOR DEPARTMENT EMPLOYEE 
AUTHORS BOOK, PIONEERS BLACK SPORT 


WASHINGTON black slave who brought his freedom with his fists might have become 
the first heavyweight champion the world back 1810, handler hadn't stalled 
the fight until the titleholder recovered from knockout punch. 

That fact was embalmed sports column The Times London dating back 
the day after the fight, and remained there until dug out Ocania Chalk, U.S. Labor 
Department employee who has written book had long wanted read. The book, 

Pioneers Black Sport, will published the fall. 

Chalk, native North Carolina, had fought Korea with the Army, and then 
spent the next years York, Pa., welfare social worker. Always interested 
sports, found his interest reading about early black athletes turning into hobby. 

kept looking for books about them, and found only bits and pieces here and there," 
said. 

the meantime, ambition write was making itself felt, and Chalk was 
experiencing occasional success placing articles. Finally determined pursue his 
ambition, Chalk, now editorial clerk for the Bureau Labor Statistics, came 
Washington just the Urban League and the Washington Daily News started on-the-job 
training program for black reporters. Chalk was one three blacks selected general 
assignment reporters. 

his off-hours, continued his research, but Washington had available the 
resources the Library Congress, one the most complete the world. 

There, bound copy The Times, found the full account what had happened 
Tom Molineaux his great day disappointment. had been born slave 
Georgetown, now part Washington, D.C., but then quiet port serving tobacco 
plantations the area. His ability handle his fists quickly became apparent, and 
his owner saw and took the opportunity win some money arranging matches with slaves 
from other plantations. 

"One report Tom made his master $100,000 time when boxing was not considered 
real sport America before Tom was freed," the slender, bearded Chalk said. 


(MORE) 
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Molineax journeyed England, where boxing, while illegal, was still recognized 
sport. The bout had held out-of-the-way spot, away from the scrutiny law 
enforcement officials. And that day rained. rained and rained the two men 
fought. 

Molineaux struck the champion down. handler jumped into the ring, protesting 
Molineax had lead his fist, delaying the fight long enough for the champion 
recover and eventually win the bout. 

That only one the stories Chalk tells black football, baseball, 
and other sports figures who sometimes had pass for swarthy South Americans Indians 
get into game. 

While researching, Chalk experienced his own difficulties. The training 
program was discontinued economy measure. Chalk was hired the Labor Department, 
and last Spring was ready send outline his book, publishers. soon 
had agreement with one. 

"After that, with all the material hand, the interviews, the responses letters, 
the pictures, the book just wrote itself," Chalk said. And has his way Black 


Pioneers Sports will represent only his pioneer effort author. 
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BLACK WOMAN LABOR DEPARTMENT OFFICIAL 
FINDS OPPORTUNITY HELPING OTHERS 


WASHINGTON When Shirin Herndon finished college 1960, she faced the same 
problem most young graduates do--a lot training but experience. addition, she 
was woman and she was black. 
spite these obstacles, Mrs. Herndon has come long way the career 
ladder the Federal service. She started GS-3 clerk-typist the beginner's 
level and now GS-9 manpower development specialist for the U.S. Department 
Labor, monitoring training contracts amounting around $10 million year. 
Mrs. Herndon was born North Carolina 1939. Her father was carpenter, 
her mother country school teacher. She was graduated Hampton Institute 
Hampton, Va., receiving B.S. degree Business Education. 
Applying for teaching position country school, Mrs. Herndon had jolting 
taste discrimination: 
telephone conversation, the principal had told her, are just the person 
been looking The day after graduation, she appeared for her interview. 
greeted her with: there must some mistake. don't have vacancy here." 
Her next jolt came when she arrived Washington, D.C., look for job the 
Government, after failing get teaching position. 
She visited several Federal agencies, always receiving the same reply: 
vacancies." 
one bureau, she knew there was vacancy friend working the office told 
her so. 
Finally, she was hired clerk-typist $3,760 year agency's publications 
division. Her main job was pasting newspaper clippings and stuffing envelopes. 
“My five-year-old son could what was doing," Mrs. Herndon recalls. "They 
didn't think had brains enough read the papers and clip them. They had a($20,000) 
GS-13 doing that. got type letter once month, felt had done something 


important." 
(MORE) 
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She took these disappointments her holding onto her determination 
each task well she could. 

Mrs. Herndon moved the Labor Department's Bureau Employment Security 1962 
GS-4 stenographer, and found opportunity. 

Within year, she had been promoted Secretary, GS-6. 1968, she became 
management assistant, GS-7, working with Opportunities Industrialization Centers (OIC) 
and Service, Employment, and Redevelopment (SER) programs that help disadvantaged 
blacks and Hispanic Americans. 

She was transferred the Office National Projects manpower development 
specialist March 1972 and the following October was promoted GS-9 and made 
Authorized Representative (GAR). The job pays $12,388 year. 

Mrs. Herndon responsible for four national contracts with annual Federal 
outlay $9.9 million. They involve apprenticeship outreach, on-the-job training 
and work experience for older workers and disadvantaged 

get lot satisfaction from seeing young men become apprentices, older 
people being made feel useful and earning additional income, and families becoming 
and able make their own," she said. 

Mrs. husband salesman for men's store downtown Washinaton. 
Besides their five-year-old son, her 18-year-old son also living with 
them Hillcrest Heights, Maryland. 


. 
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BLACK UNEMPLOYMENT RATE 
APRIL 


WASHINGTON The unemployment rate for blacks and other races was essentially 
April the previous three months, the Department Labor's Bureau 
Labor Statistics has reported. 

The rate has remained materially unchanged, fact, since last fall; but, 9.1 
percent April, down from the percent average the previous two years. However, 
the black labor force has been expanding somewhat greater pace than the white labor 
force. 

The Negro labor force has expanded 260,000 2.8 percent since the first quarter 
1972, while the number whites the labor force rose 1.6 million 2.1 percent. 
There was little difference the overall rate labor force participations for the two 
groups the first quarter 1973; the percentage the civilian noninstitutional 
population the labor force was 60.5 percent for whites and 60.2 percent for Negroes. 

Employment Negroes has risen 400,000 4.6 percent, since the first quarter 
1972, while the number whites with jobs has risen about million, 2.8 
percent. Despite the relatively more rapid rise Negro employment, the percentage 
the population with jobs remained substantially lower among Negroes than among whites-- 
54.8 percent compared with 57.8 percent. 

The national employment situation April was also little changed from the previous 
month.. The unemployment rate was 5.0 percent, the same March. has been 
about that level since late last fall, substantially below the 5.8 percent rate 
April year ago. 

Total employment (as measured through the household survey) was unchanged 
83.9 million seasonally adjusted basis, following large gains the 
months. Over the past year, employment has increased 2.6 million persons. 

Nonfarm employment (measured through the establishment survey) was little 

changed April 75.0 million, strong pickup durable goods manufacturing 
and more moderate increases most the service-producing industries were partly 
offset declines contract construction and retail trade. The average work-week 


rose the highest level since early 1970. 
(MORE) 
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Total unemployment declined about line with usual March-to-April movements 
and, after seasonal adjustment, remained 4.4 million, roughly the same the levels 
that have prevailed since last November. Over the past year, unemployment has decreased 
520,000. 

The overall unemployment rate April was 5.0 percent, and there was 
also virtually change for adult men and women, whose jobless rates were 3.4 and 4.7 
percent, respectively. The rate for teenagers moved from 14.2 15.4 percent 
April; has been fluctuating around this general range for several months but has 
remained below the average levels the last years. Jobless rates April also 
showed little change for most the other major labor force groups. exception 
this was decline unemployment among workers durable goods manufacturing, 
whose rate was 3.8 percent April, down from 4.5 percent March and from average 
7.0 percent 1971. 

For workers covered State unemployment insurance programs, the jobless rate 
dropped from 2.9 2.7 percent April, substantially below the year-ago rate 3.6 
percent and the lowest since early 1970. 

The average (mean) duration unemployment continued the downward trend evident 
since last fall, dropping 9.9 weeks April. This was the lowest that has been 
since 1970. The number persons unemployed weeks longer (the long-term unemployed) 
edged down for the eighth consecutive month. 

Civilian Labor Force and Total Employment 

Civilian labor force and total employment remained about the same seasonally 
adjusted levels March--88.4 and 83.9 million, respectively--following large 
advances the previous months. gain adult female employment was offset 
decline for teenagers. Over the past year, total employment has risen 2.6 million; 


adult men and women accounted for the bulk this advance, over million each. 


(MORE 
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Vietnam Era Veterans 

The jobless rate for Vietnam Era veterans years old was about unchanged 
April 6.2 percent. This marked the eighth straight month that their rate has not 
been materially different from the rate for nonveterans. Younger veterans (20-24 year- 
olds) continued the only group experiencing greater difficulties job 
than their nonveteran peers. 

Industry 

Nonagricultural payroll employment was little changed April, following 210,000 
pickup March and gain 480,000 February. Since April 1972, the number 
payroll jobs has grown 2.8 million; the goods-producing industries, which had 
experienced major declines between 1969 and 1971, accounted for 1.0 million this 
increase. 

the goods industries, factory employment rose 115,000 April 19.7 million. 
Virtually the entire increase took place durable goods, fabricated metals, 
machinery, electrical equipment, and transportation equipment posted sizeable gains. 
Although factory employment has recovered substantially since the recent recession, 
was still 530,000 below its peak level mid-1969. Employment contract construction 
declined 60,000. This cutback was largely traceable inclement weather the Mid- 
west during the survey week plus increased strike activity. 

the service-producing sector, the number jobs rose 65,000 April, increases 
services, government, wholesale trade, and finance, insurance, and real estate were 
partly offset decline 40,000 retail trade. The drop retail trade employ- 
ment followed 85,000 increase March and may the difficulty making 
adequate seasonal adjustment for the changes retail sales patterns associated with 


the timing Easter. 


Hours Work 


The average workweek for all rank-and-file workers private nonagricultural 
increased 0.2 hour April (after seasonal adjustment) 37.4 hours, its highest level 
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since January 1970. manufacturing, the workweek also increased 0.2 hour, 
paced strong pickup the transportation equipment industry. The entire 
manufacturing upswing stemmed from boost overtime hours, which, 4.1 hours, 
equaled their highest level record (since the series began 1956). 

Hourly and Weekly Earnings 

Average hourly earnings production nonsupervisory workers private 
nonagricultural payrolls increased cents April $3.82. After seasonal adjust- 
ment, hourly earnings were also cents. Hourly earnings have risen cents 
5.8 percent since April 1972. 

The gain hourly earnings was largely responsible for increase $1.12 
average weekly earnings $141.72. After seasonal adjustment, weekly earnings increased 
$1.51. Compared with April 1972, average weekly earnings have advanced $8.15 6.1 
percent. During the latest 12-month period for which the Consumer Price Index 
available--March 1972 March 1973--consumer prices increased 4.7 percent. 

Hourly Earnings Index 

The Bureau's Hourly Earnings Index, seasonally adjusted, was 144.1 (1967=100) 
April, 0.6 percent higher than March, according preliminary figures. The index 
was 5.4 percent above April year ago. industries recorded gains over year ago, 
ranging from 3.8 percent finance, insurance, and real estate 8.3 percent 
transportation and public utilities. During the 12-month period ending March, the 
Hourly Earnings Index dollars constant purchasing power rose 1.0 percent. 
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LABOR DEPARTMENT OUTLINES PLANS FOR 


INSTITUTING MANPOWER REVENUE SHARING 


WASHINGTON The framework which manpower revenue sharing will operate has been 
outlined William Kolberg, assistant secretary Labor for Manpower, testi- 
mony before subcommittee the Senate Committee Labor and Public Welfare. 

The key features the approach the Department proposes take instituting 
manpower revenue sharing fiscal 1974, under existing legislation are: 

Approximately percent the $1.34 billion requested the President's 1974 
budget for the Manpower Development and Training Act (MDTA) and the Economic 
Opportunity Act will distributed States and localities. (The 
balance will used the Department Labor for funding such national 


emphasis programs Job Opportunities the Business Sector (JOBS) and Job Corps); 


Eligible prime sponsors will States, cities and counties, similar units 
population 100,000 more; 

Governors will receive separate funds provide for coordination, statewide 
planning, and priority projects; 

State and local officials will have maximum discretion plan and operate 
programs their areas, within the existing provisions MDTA and 

There will presumptive deliverers service, although expected that 
nearly all officials will choose utilize the services established and 
experienced agencies such the Employment Service and the Vocational Education 
system when their local plans include activities traditionally associated with 
those agencies. now, the Department Labor has required that such agencies 
used give people job training and related services; 

The Department Labor will establish national target group priorities but local 
officials will able adapt these their unique local population and problems. 
Among such target groups are veterans, the disadvantaged, youths under 22, people 


and older, and minorities; 
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There will application and approval process through which State and local 
officials will establish their performance objectives and make plans and 
progress; and 

*Coordination with other separately legislated manpower activities such the 

Work Incentive (WIN) program, which helps place welfare recipients jobs 

will encouraged. 

Kolberg said these are the basic principles that are now being embodied regula- 
tions and guidelines for implementing manpower revenue sharing without new legislation. 
said that the process moving toward comprehensive decentralization and 
gorization manpower programs complex one, and that “recognizing this, are 
now able move controlled manner into transitional period which Federal, 
State, and local governments are together learning the best means accompTishing 
the decentralization manpower programs." 

emphasized that the details the elements described his testimony 
still being refined staff, taking into consideration the advice and counsel 
many people the field manpower programming possible.” 

Kolberg said: consider our basic activity for most the coming year 
working through with responsible local officials the efficient transition toa 
tailored local manpower program." 

noted that develop the manpower revenue sharing system that 
have the authority the MDTA available us." That law expires June this 
year. 
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PLACEMENT WELFARE RECIPIENTS 
JOBS ACCELERATES 


WASHINGTON One out three welfare recipients served the new Work Incentive 
(WIN) program have been moved into unsubsidized jobs, William Kolberg, Assistant 
Secretary Labor for Manpower, announced today. 

During the program's first nine months operation, through March 31, Kolberg 
said placed 82,075 welfare recipients unsubsidized jobs. 

Weekly placements climbed nearly 5,000 during the last half March, said, 
and the rate accelerating. 

“This rapid increase successful placements proves that work alternative 
welfare for substantial numbers people," Kolberg said. "At the rate are going, 
the new WIN should place more than 130,000 people the end its first year June 

WIN was originally authorized 1967 under the Social Security Act and was 

substantially revised 1971 amendments. Beginning last July, requires all 
recipients AFDC (Aid Families with Dependent Children) register for work 
training unless they are specifically exempted for such reasons having children 
under six years age being physically unable participate. 

the three months ending March 31, the redesigned WIN placed 39,370 persons 
jobs—nearly double the 21,541 for the quarter ending December 31. From July 
through September, the first quarter the new program, WIN placed 21,164. 

The 82,075 placements represent about one-third the 250,000 registrants actually 
participating the new WIN program far. Services participants included appraisal 
work skills, job training, job placement, assistance with child care arrangements 
and other services leading self-support. 

The majority the participants are still the WIN program and haven't 
yet had opportunity placed. About one-fourth are job training. More than 
one-fifth are awaiting placement jobs training. Some six percent have been placed 
subsidized jobs. About percent have dropped out WIN, and many these are 
longer receiving welfare payments. 


(MORE 
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"Although WIN has registered 1,023,803 welfare recipients since July 
obviously couldn't serve them Kolberg said. "Limitations the 
size the program dictated that expend our first efforts help those with the 
greatest potential for employment." 

Kolberg pointed out that major factor leading WIN's rapidly rising placement 
rate the increasing number business firms hiring WIN participants and taking tax 
credit for percent their first year's wages. 

Between January 1972, when the Revenue Act's tax credit provision went into 
effect, and October, employers claimed 2,198 credits. the October-December quarter, 
they claimed 5,033. the quarter ending March 31, they claimed 7,415. 14,646 
tax credits have been claimed. 

WIN administered the Manpower Administration the Department Labor and 
the Social and Rehabilitation Service the Department Health, Education, and Welfare. 
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WHOLESALE PRICE INDEX, APRIL 1973 
WASHINGTON The Wholesale Price Index for All Commodities rose 0.8 percent from 
March April, the U.S. Department Labor's Bureau Labor Statistics has announced. 


Prices farm products and processed foods and feeds declined 0.7 percent. 


Industrial commodities increased 1.4 percent. 


Consumer finished goods, selection food and nonfood commodities closely 
comparable with those the commodity component the Consumer Price Index, were 
0.9 percent. 

the major commodity groups measured the Wholesale Price Index, advanced 
from March April and two declined. 

April, the All Commodities WPI was 130.7 (1967=100), 11.2 percent above year 
earlier; the industrial commodities index was 6.1 percent higher than April 1972. 

seasonally adjusted basis, the All Commodities Wholesale Price Index rose 
1.0 April. 

Farm products and processed foods and feeds increased 0.1 percent. Industrial 
commodities advanced 1.3 percent, and Consumer finished goods were 1.4 percent. 

the 6-month period ended April, the All Commodities Wholesale Price Index 
rose seasonally adjusted annual rate 17.3 percent. Prices the last months 
the period rose more than the first months, reflecting acceleration prices 
industrial commodities. 

During the months ended April, the index for farm products and processed foods 
and feeds advanced seasonally adjusted annual rate 40.3 percent. 

the last months the period the annual rate was 37.3 percent compared with 
43.4 percent for the first months, mostly because declines for animal feeds and 
meats April. 

The consumer finished goods index rose seasonally adjusted annual rate 16.2 
percent the months ended April. The index increased higher rate the last 


months the period (21.4 percent) than the first months (11.3 percent.) 


(MORE 
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Among consumer finished goods, foods rose 1.4 percent April after seasonal 
adjustment, principally because advances for fresh and dried fruits and vegetables. 
Consumer nonfood finished goods increased 1.4 percent over the month. Within this 
grouping, nondurable finished goods were 1.7 percent, mostly due increases for 
gasoline, apparel, and textile products used for home consumption. Higher prices for 
passenger cars, household furniture, and jewelry were the major cause 0.8 percent 
advance for consumer durables. 

Producer finished goods moved 0.7 percent seasonally adjusted basis, 
largely result increases for some types machinery and equipment and for motor 
vehicles. Price advances for lumber and wood products, textile products, gasoline, wood- 

pulp, paper, and and steel products accounted for most the 1.3 percent rise 
processed (intermediate) materials, supplies and components (excluding foods and feeds.) 
The index for crude materials for further processing (excluding foods, feeds, and fibers) 
rose 2.4 percent, chiefly because increases for nonferrous scrap, natural gas, crude 
petroleum, and bituminous coal. 

The fuels group led the advance for industrial commodities April; especially 
sharp increases for gasoline dominated the movement the group index; bituminous coal, 
electric power, crude petroleum, natural gas, and residual fuels also rose. Prices 
lumber and wood products continued move fast pace; the most important 
increases were for softwood lumber, millwork, and plywood. Nonferrous metals again 
caused most the rise the metals index; however, foundry and forge shop products, 
steel mills products, and number fabricated metal products gains; 
iron and steel scrap declined. Upward price movements persisted among textile products; 
manmade fiber products showed the most important advance followed cotton products; 
apparel also was higher. The index for machinery and equipment extended its previous up- 
ward trend. the pulp and paper group, the principal increases were for woodpulp, 
paper, and converted paper and paperboard products. Inedible fats and oils, organic 
chemicals, and miscellaneous chemical preparations caused large part the advance 
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for chemicals. The index for nonmetallic minerals rose principally the result 


higher prices for concrete products, concrete ingredients, asphalt roofing, gypsum products, 


and structural clay products. Motor vehicles, motor vehicle parts, and railroad equip- 
ment were higher. Prices household furniture, flatware, lawnmowers, and floor 
coverings advanced, but those for household appliances were lower average. Increases 
for hides and skins, footwear, and other leather goods outweighed decline for leather. 
The rubber and plastic products group was up, reflecting advances for crude natural 
rubber, tires and tubes, laminated plastic sheets, and unsupported plastic film and 
sheeting. Among miscellaneous products, the principal increases were for jewelry, toys 
and children's vehicles, watches and clocks, sporting and athletic goods, and tobacco 
products; small arms and ammunition were lower. 

Following the exceptionally large increases recent months, both 
related indexes declined April. 0.2 percent decrease the farm products index 
chiefly reflected lower prices for livestock, eggs, raw wool, green coffee, hay, and 
oilseeds; fresh and dried fruits and vegetables, live poultry, grains, and raw cotton 
were higher. The processed foods and feeds index was down 1.1 percent, chiefly because 
declines for manufactured animal feeds and meats; processed poultry, cereal and bakery 
products, sugar and confectionery, and most other categories food were higher. 
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OSHA ISSUES EMERGENCY STANDARD 
AGAINST CANCER AGENTS 


WASHINGTON The U.S. Labor Department moved today prevent employee exposure 
cancer-producing materials used industry. 

The are used the chemical and rubber industries, the manufacture 
dyes and pigments, and the preparation flame-resistant fabrics. 

The Department's Occupational Safety and Health Administration (OSHA) issuing 
emergency temporary standard end employee exposure the carcinogens 
estimated establishments nationwide. 

John Stender, Assistant Secretary Labor who heads OSHA, told 
conference Washington, "We are convinced that exposure these materials 
cause cancer exposed employees and are determined help prevent such exposure." 

"Our emergency standard will provide the necessary safeguards protect workers 
until can issue permanent standard," said. 

announced that would appoint shortly 15-member Standards Advisory Committee 
Carcinogens help prepare recommendations for such permanent standard. 

The emergency temporary standard will phased gradually allow employers 
come into compliance, but certain basic precautions become effective May 18. These 


include: 


Prohibiting use toilet facilities and drinking fountains inside controlled 
area; 

Prohibiting smoking, smoking materials, food and beverages controlled areas; 

Providing clean, impervious, pressurized air-supplied suits for wear employees 
who are opening equipment that contains contained carcinogen, cleaning spills 
leaks, decontaminating equipment, working contaminated areas; 

Posting warning signs areas known suspected contaminated with 

Prohibiting removal contaminated equipment, material and clothing from 


controlled area unless first decontaminated sealed special container marked 


with warning signs; 
(MORE) 
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Establishing decontamination procedures, waste disposal methods and posting 
controlled areas with warning signs; 

Initiating daily cleanup controlled areas with appropriate protective clothing 
provided employees who such work; 

Maintaining lists employees entering controlled areas. 

Stender explained that the term "controlled area" refers any area which 
carcinogens are present, except where carcinogens are transshipped sealed packages. 

The emergency standard applies activities which any the named carcinogens 
are manufactured, processed, used, repackaged, released, handled otherwise present. 

reported other provisions the standard that become effective phases. 
Those delayed until June include: 

Prohibition open-process vessels and open carcinogen containers except 
container filling points and where containers are emptied into process vessels, and then 
only where continuous local exhaust ventilation systems prevent dispersion the 
carcinogen into any work area; 

mandatory system for curbing access controlled areas and for employees 
after leaving them, including employer provision "clean" and 
change rooms, shower facilities complying with OSHA sanitation standards, protective 
clothing, equipment, and shower supplies. 

July Stender said, employers must report OSHA medical surveillance 
programs they have begun will begin, monitoring systems they instituted, the 
location each controlled area, the name carcinogens the area, the number 
employees exposed during normal workweek, and the way carcinogens are used 
controlled areas. 

August Stender said, every controlled area must beequipped with constant 
mechanical ventilation system creating lower air pressure inside preclude contamination 
change rooms and other surrounding areas. Air withdrawn from controlled area must 
decontaminated before being released. 


) 
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The carcinogens covered are: 2-Acetylaminoflouorene; Benzidine 
(and its salts); 3,3'-Dichlorobenzidine (and its salts); 4-Dimethylaminoazobenzene; 
alpha-Naphthylamine; beta-Naphthylamine; N-Nitrosodimethylamine; beta- 
Propiolactone; ether; ether; 4,4'-Methylene(bis)-2 
chloroaniline; Ethyleneimine. 
(FACT SHEET ATTACHED) 
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FACT SHEET 


Concern for employees exposed carcinogens was one the reasons for congressional 
passage the Occupational Safety and Health Act 1970 that became effective 
April 1971. 

From the start, OSHA worked developing standards for carcinogens and otker 
hazardous substances. part this program, January 1972, OSHA began its Target 
Health Hazards Program focus special attention five toxic substances: asbestos, 
carbon monoxide, cotton dust, lead and silica. 

And May 1972, OSHA requested the National Institute for Occupational Safety and 
Health (NIOSH) the Department Health, Education, and Welfare, obtain information 
alleged carcinogens. July, NIOSH requested public information 

Using this information, OSHA prepared issue standards carcinogens. January 
1973, the Chemical, and Atomic Workers Union and the Health Research Group, 
independent research organization, petitioned the Labor Department for emergency 
temporary standard limit exposure carcinogens. 

Based public comments the petition, OSHA determined that carcinogens 
toxic and physically harmful, pose grave danger employees exposed, and that 
emergency standard necessary protect them." 

The dangers posed the carcinogens are severe that the American conference 
Environmental Industrial Hygienists recommends that employee exposure some reduced 
“an absolute minimum," and for others that "no exposure contact any route, 

Issues included the petition but not addressed the emergency standard will 
considered, with others, when action taken develop permanent standard. 

The Occupational Safety and Health Act authorizes OSHA issue emergency temporary 
standard when determined that employees are exposed grave danger from 
exposure (toxic) substances agents that such emergency standard 


necessary protect employees from such 
(MORE 
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The Act requires that upon publication emergency temporary standard, OSHA 
commence rulemaking proceeding develop permanent standard. The emergency standard 
serves the basis proposed rules, and the proceeding must completed within six 
months. The public may comment and request hearings. 

These proceedings differ from normal rulemaking, where time limit imposed. 

Before during the rulemaking, draft environmental impact statement will filed 
with the Council Environmental Quality required the Environmental Policy Act. 


Copies the draft statement also will sent other Federal agencies for comment. 


i 
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CALIFORNIA PLAN FOR JOB SAFETY AND 
HEALTH APPROVED 


SAN DIEGO The Labor Department has approved the State California's plan for 
job safety and health. 

The California state plan the ninth receive official sanction the Labor 
Department under the provisions the Williams-Steiger Occupational Safety and Health 
Act 1970. 

Approval was announced news conference here Assistant Secretary Labor 
John Stender, who heads the Occupational Safety and Health Administration (OSHA). 

The action started California toward ultimate assumption full responsibility 
for the job safety and health protection some 5.8 million employees the state 
nearly percent the nation's million employees covered the Act. 

"This plan represents new type State-Federal partnership for worker protection 
under the Williams-Steiger Stender said signing the plan. 

California's plan development effort was assisted $588,277 federal grants 
issued OSHA. With the approval the plan, the state now eligible for 
percent OSHA grants help operate the program. Funding assistance expected 
total approximately million for the first year operation. 

The California plan provides coverage employees all workplaces the state 
except maritime workers, Government employees, household domestic service workers, 
and railroad workers except those employed railroad shops. The plan also proposes 
enabling legislation that will considered the 1973 session the State Legislature. 

Federal compliance activity will continue its current level initially but will 
re-evaluated frequently. addition, federal enforcement authority will continue 
throughout the developmental period and for least one additional year full 
operation ensure the state program least effective the federal program. 

While the federal enforcement authority will used the extent necessary 
assure worker protection, will closely coordinated with the state avoid 


duplication effort. 
(MORE) 
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The operation the California plan will monitored closely the Department 
Labor throughout its developmental period. Evaluation will continue even after the 


federal enforcement authority relinquished California. 


Forty other state plans have been submitted and are under review Washington 


OSHA regional offices. 
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Week May 14, 
MONTHLY AREA EMPLOYMENT TRENDS FOR APRIL 


WASHINGTON The number major labor areas with "substantial 
unemployment" percent more) remained unchanged April follow- 
ing seven consecutive months decline, the Department Labor has 
reported. 

Four areas were shifted this month lower unemployment categories: 
Fort Wayne, Ind., Columbus, Ohio, and York, Pa., moved from the moderate 
unemployment Group (3.0 5.9 percent unemployment) the low unem- 
ployment Group (1.5 2.9 percent unemployment); Tacoma, Wash., moved 
from Group (9.0 11.9 percent unemployment) Group (6.0 8.9 


percent unemployment. 


the 150 major labor areas, 112 now have unemployment rates 


less than percent, compared year ago. 

The April ratings are based State Employment Security agencies' 
employment and unemployment reports for mid-February, and preliminary 
March figures. 

"Substantial unemployment" means the area hasa jobless rate 
percent more, discounting seasonal temporary factors, with the rate 
expected continue for least two more months. 

"Persistent" means the annual average unemployment rate was per- 
cent more for the last calendar year, and has been least percent 
above the national average for several years. 

Firms areas "persistent" unemployment that 
agree hire disadvantaged workers are eligible for preference bidding 
certain Federal procurement contracts. Areas "persistent" unem- 
ployment also are potentially eligible for all types assistance under 
the Public Works and Economic Development Act. 


World Work 


Federal Bonding Program 
Helps Many Job Applicants 


PETER BRENNAN 
Secretary Labor 


A.C. St. Louis, Mo., writes: 
been told that the Labor De- 
partment the bonding busi- 
ness. this right? And can you 
tell how bonding ties 
getting people jobs? 

Dear A.C.: The Federal Bonding 
Program administered the La- 
bor Department 
bonding coverage qualified job 
who cannot otherwise 
obtain it. available individ- 
uals who cannot obtain suitable 
employment because they have 
police, credit other records that 
prevent their being covered the 
usual commercial bonds. Prospec- 
tive employers require these bonds 
protect themselves against loss 
from infidelity, dishonesty, de- 
fault. Job opportunities for ex- 
offenders have greatly increased 
result the Federal Bonding 
Program. The program has also 
stimulated employers and com- 
mercial bonding companies re- 
examine bonding practices re- 
duce eliminate barriers em- 
ployment that have nothing 
with the ability perform job. 
Your State Employment Service 
has more details the program. 


* 


J.C. Los Angeles, Calif., writes: 
adult discussion group. 
Our discussions often lead into 
the economic and social issues. 
And find ourselves talking 
about the trials and tribulations 
poor people. Can you 
identify who the poor people are? 

Dear J.C.: The Federal Govern- 
ment uses certain guidelines 
help determine whether person 
poor not. person consid- 


receives welfare payments 
annual net income does not exceed 


defined limits. These limits take 
into consideration family size and 
whether not the family resides 
farm family five residing within 


the continental considered 
poor its annual net income does 
not exceed $4,925. similar farm 
family would have income 
$4,200 considered poor. The 
Department Labor’s Manpower 
Administration uses the guidelines 
help determine eligibility 
manpower training and job place- 
ment programs, 
* * 

Rapid City, writes: 
years old and the 
process looking for job. I’ve 
checked the classified newspaper 
ads, but I’ve noticed that some ads 
stipulate age requirements that 
rule out. Does this violate any 
laws and considered 
the hill” job hunt? 

Dear You are certainly not 
over the hill and you should 
considered for job strictly 
your qualifications, There’s law 
called the Age Discrimination 
Employment Act, passed 1967, 
aimed promoting employment 
based ability rather than age. 
Ads newspapers such you cite 
are banned this act. addition 
discriminatory advertising, this 
law prohibits job bias against 40- 
to-65-year-old workers hiring, 
firing, pay promotions, leave and 
other terms conditions em- 
ployment. You may report this 
problem the U.S. Department 
Labor’s Wage and Hour 
sion which listed your tele- 
phone directory. 

Editor’s note: you have 
question regarding job training 
and placement, labor-management 
relations, job health and safety, 
equal employment opportunity, 
wages and hours, employment and 
unemployment, prices and earn- 
ings and other matters involving 
the U.S. Department Labor, 
send to: 


Peter Brennan 
Secretary Labor 
“World Work” 
U.S. Department Labor 
Washington, D.C. 20210 


Dear Consumer 


Before You 
Hit the Road.... 


Virginia Knauer 


Special Assistant the President 
and Director 


Office Consumer Affairs 


Planning summer vacation can fun—even 


just taking the children the beach moun- 


tains for long weekend 


mothers usually have the responsibility for 
deciding which clothes the family needs and then 
being sure that they are packed. usually leave the 
problems about maps, reservations and packing the 
sports camping equipment the men. 

But even the men most the driving and 
assume responsibility for the car, have never hesi- 
tated remind husband son the need 
safety check the car before leave. Billy, son, 
car buff, knows what should checked. 
Many us, however, don’t remember. 


checklist for the car: 

water, oil, power steer- 
ing, transmission, bat- 
tery, brake master cyl- 


tires (Tread 
okay? Nocuts 


breaks? Pressure right? 
Spare tire okay, too?) 

brakes (Linings 
okay? Parking brake 
working? Wheel cylin- 
ders okay?) 

lubrication 
(Change oil? Replace oil 

engine (Spark 
plugs? Ignition wiring? 
Distributor points? Con- 
denser? Carburetor? 
Fuel pump? Voltage 
regulator? Automatic 
choke operating freely 

wheels (Aligned? 
Balanced 

cooling system 
(Radiator clean and free 
leaks? Pressure cap 
okay? Fan belts? Water 
hoses? Clamps tight 

—Test air conditioning 
(Coolant needed 

—Check battery (Holding 
full charge? Battery 
terminals cables 
clean 

exhaust system 

(Muffler and tailpipe free 

holes, cracks) 


shock absorbers 
(Need replacing 

—Check air cleaner (Need 
cleaning? 

—Check windshield equip- 
ment (Wipers operating 
Blades need replacing? 
Windshield washer 
okay? Defroster work- 
ing?) 

—Check lights and signals 
(Headlights clean and 
aimed accurately? Tail 
lights? Brake lights? 
Turn signals? Horn?) 

safety equipment 
(Seat belts and shoulder 
belts secure? Door locks 
working 

stock emergency 
equipment (Jack? Fire 
extinguisher? Flares? 
Flashlight, with extra 
batteries? Tire gauge? 
Tool kit, including lug 
wrench? Spare fuses? 
First-aid kit?) 

——Check owner’s manual 
for maximum safe load. 
Finally, make mental 

note monitor your fuel 
gauge carefully. There 
growing possibility gaso- 
line shortage some areas 
the country. Don’t count 
the next station down the 
highway having plenty gas 
sell. Don’t let your supply 
tun low. Fill your tank fre- 
quently. 


Week May 14, 1973 


FILLERS FROM THE LABOR DEPARTMENT 
The minimum weekly benefit under unemployment compensation Virginia 
was increased from $18 $20 week 1972. 

The Tennessee Legislature voted 1972 allow employees collect 
unemployment compensation their plant closed for vacation but the 
employer doesn't provide any vacation pay. 


The legislatures states and Puerto Rico 1972 enacted more than 


100 amendments their workmen's compensation laws. national 


commission recommended federal action the states failed act. 

Maximum weekly benefits for temporary total disability under workmen's 
compensation vary from $175 Alaska $56 Mississippi. 

Massachusetts has such backlog workmen's compensation cases the 
General Court has given the Governor power appoint five temporary 
members the Industrial Accident Board for period two years. 


